
' : STATE PLAN UNDER TITLE XIX OF THE SOCIAL SECURITY ACT Attachment 5.1-A 

State North Dakota 

. e  - ' .  	 TIONS OF STATE LAWS, RULES, REGULATIONS AND POLICY STATEMENTS 
IDING ASSURANCE OF CONFORMITY TO FEDERAL MERIT SYSTEM STANDARDS 

STANDARDS OF PERSONNEL ADMINISTRATION 

1. 	 North Dakota CenturyCode,Chapter 54-40 as amended, establishes the North 
Dakota MeritSystem council 1 i t s  powers and duties, and the agencies covered,
including the state and local Social Service Boards. 

2. 	 North Dakota CenturyCode,Chapter 54-44.3, establishes a statewide Central 
PersonnelDivision and amendsChapter 54-40 t o  merge the North Dakota Merit 
System Council w i t h  the CentralPersonnel Division. 

3. 	 North Dakota MeritSystemCouncil rules and regulations as amended arefiled 
w i t h  the United States Civil Service Commission as required and are followed 
in the personnel administration of state and local Social Service Boards. 

4. 	 North Dakota CenturyCode,Chapter 54-40-06, requireslocal agencies admin
istering the state plan t o  utilize methods o f  personnel administration i n  
accordwith the North Dakota Merit System Council rules and regulations t h a t  
are in accord with thefederal standards for personnel administration. This 
legal citation is reproducedbelow i n  lieu of a signed statement from each 
local agency t h a t  administers any par t  of the State Service Plan. 

"54-42-06. Agencies subject t o  merit system. -- All personnel employed by the 
Social Service Board of North Dakota, the area and county offices of such 
board, the North Dakota Employment Security Bureau, the North Dakota Merit 
SystemCouncil and the North Dakota State Department of Health, and other 
agencies or political subdivisions as may by federal laws or regulations
be required t o  be subject t o  the merit system i n  order t o  obtainfederal 
grants-in-aid,shall be covered by the complete merit systemprovided i n  
this chapter. The merit system council shall provide merit systemcoverage 
t o  mental health and retardationserviceunits, human servicecenter and 
other units resulting from combinations of  mental health and retardation 
service units, area socialservicecenters, and other functions o r  services 
of state agencies o r  political departments o r  divis ions,  o r  positions, shall 
be placedunder the complete or limited merit system in the manner and t o  
theextentthe legislative assembly shall by law direct." 
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Dear Nr.Tangedahl: 

Ua have t he  appropr i a t e  c i t a t ions  of the North DakotaCentury Code 
r e l a t i n 2  t o  the establishment of the Central  Personnel Division and 
4 t h ~Personnel policies i o r  lfcrit system agencies forwarded by Nr. 
debilzan’s le t ter  of June 14. 

Our report on t h e  evaluation 05 t h e  S t a t t i ' s  merit system opera t ion  
vas forwarded t o  you by l e t te r  of June 7 from Wr. George F, dwyer 
RegionalDirector, U. S.  C i v i l  Service commission We ind ica ted  in 
that r e p o r t  (page43) t h a tt h ec u r r e n t  provisions 02 the e f f e c t i v e  
7/1/75, and the Pol i c i e s  effective 2/1/76, arc in s u b s t a n t i a l  ccn
f conformity with federal  Standards.  A n u h e r  of recommendations ions were 
a l s o  made in  t h a t  r e p o r t  for improvement OZ t h e  new personnel system. 

I have been consul t ing with SRS-EIIG s t a f f  for  several months on a 
plan  to s i m p l i f y  t h e  c i t a t i o n  submittal procedure for a l l  program, 
such as those requi red  by t h e  SRS Act ion  t ransmi t ta l s  7G-27(.L4?1) oL" 
2/18/76 and 76-33(FSA) of 3/8/76, It appears t o  us thatAct ion 
t r ansmi t t a l  76-27 requires  submittal of Li ta t ions  and  amendments t o  
t h e  Civil Service  commission while Action Transmit ta l  76-39 cal l s  
for submit ta l  of c i t a t i o n s  as anattachment (5.1-A) to  the S t a t e  plan 
p r e p r i n t  and submit ta l  of amendments t o  the S t a t e  merit system 
agency." ...while w i l l  obtain t he  CSC a p p r o v a l  11 procedure t o  s a t i s f y
all programneeds has not  y e t  Lccn developed. 

In order t o  expedi te  a response t o  Nr. debi lzan’s  let ter,  t h i s  w i l l  
serve as an assurance that t h e  a t t a c h e d  l i s t i n s  of ci ta t ions forwarded 
by t lmt  letter have bcca determined as adequate t o  neet the requirements 
of tirc department of health educat ion and welfare  Act ion t ransmit ta ls  
in regard t o  conformity with Federal merit system Standards. 

Please advise us if a d d i t i o n a l  assurances are needed. I... . 
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I Don J. wadsworth merit s y s t e min te rgove rmen ta l  Personnel

) I r  -.__: programs division ion 
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